
 

It is critical that business owners and managers focus on 
running and growing their businesses. Getting caught up in 
day-to-day operational issues can be time consuming, costly, 
and may distract from the key job functions that drive 
revenue.  
 
In addition, good people want to work for solid companies 
that are organized and serious about what they do. They 
want to be recruited and hired in a systematic way, 
partnered with a talented team, supported with training 
manuals and policy handbooks, communicated to regularly 
about their performance, and paid correctly and on time. 
They want access to experts who can answer their questions 
and the confidence of the expertise in solving their issues.  
 
Four Point HR provides these outsourced payroll, workers’ 
compensation, human resources and employee benefits 
administration services. In a nutshell, we make it easier for our 
clients to have employees by seamlessly assuming the 
responsibility for these non-revenue-producing activities. 
 
•We take a partnership approach to become our clients’ off-
site human resources department.  
 
•We are anchored by former business owners with significant 
industry management experience. 
  
•We reduce our clients’ risk by assuming the details of 
employment administration, risk and liability and offering 
economies of scale.  
 
•We help our clients stay focused on revenue producing 
activities, growth and expansion. 
 
•We have clients who stick with us year after year – our 
retention rate is high due to attention to detail and level of 
service. 
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“Four Point HR is a 
life saver!!! After 
years of dealing 

with PEOs and 
being disappointed 
with the service. We 
have finally found a 

company who still 
believes in 

Customer Service.” 

President – Staffing 
Firm 


